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New Zealand Red Cross Leadership Skills Course

Purpose
This reference material is made for the purpose of enhancing a course of learning.

The NZ Red Cross Leadership Skills course reference is based on the SARINZ Action Orientated 
Team Leadership (AOTL) course reference.  The NZRC reference has been customised to suit the 
specific needs and requirements of New Zealand Red Cross.

SARINZ material used in this manual is used by agreement for the purpose of enhancing the course 
reference and providing New Zealand Red Cross with current high quality leadership materials.  The 
materials contained within the manual may be utilised by New Zealand Red Cross for any approved 
internal purpose.

For all other purposes please contact Search and Rescue Institute New Zealand (SARINZ).

Copyright
All rights reserved.  No part of this publication may 
be reproduced, stored in a retrieval system, or 
transmitted, in any form, or by any means electronic, 
mechanical, photocopying, recording or otherwise 
without the prior written permission of New Zealand 
Red Cross.

Version 1.2 June 2014

Contact
New Zealand Red Cross
33 Lambie Drive
Manukau, Auckland 2104
Email aucklandsouth@redcross.org.nz
Phone: 09 262 0942
Web: www.redcross.org.nz

Connect with New Zealand Red Cross
Join in the conversation on Facebook, follow us on Twitter, 
network with us on LinkedIn and watch and share our videos
on YouTube.

twitter.com/NZRedCross

www.pinterest.com/nzredcross

www.facebook.com/NewZealandRedCross

www.youtube.com/userNewZealandRedCross1nz

http://www.linkedin.com/company/new-zealand-red-cross
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“Leadership is as much about who you are 
and what you represent,

as what you know”


